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A motion to reconsider was laid on
the table.

Stated for:

Mr. HASTINGS of Washington. Mr. Speak-
er, on rollcall No. 709, had | been present, |
would have voted “yea.”

Mr. LARSEN of Washington. Mr. Speaker,
on rollcall No. 709, | missed the vote due to
a personal family issue. Had | been present,
| would have voted “yea.”

——————

PERSONAL EXPLANATION

Mr. GINGREY of Georgia. Mr. Speak-
er, on rollcall vote 706 that was taken
yesterday on the adoption of H.J. Res.
77, I inadvertently voted ‘‘no” when I
intended to vote ‘‘yes.”

———

REPORT ON RESOLUTION PRO-
VIDING FOR CONSIDERATION OF
H.J. RES. 79, CONTINUING APPRO-
PRIATIONS RESOLUTION, 2012

Mr. WOODALL, from the Committee
on Rules, submitted a privileged report
(Rept. No. 112-207) on the resolution (H.
Res. 399) providing for consideration of
the joint resolution (H.J. Res. 79) mak-
ing continuing appropriations for fiscal
year 2012, and for other purposes, which
was referred to the House Calendar and
ordered to be printed.

———

PROTECTING JOBS FROM
GOVERNMENT INTERFERENCE ACT

Mr. KLINE. Mr. Speaker, pursuant to
House Resolution 372, I call up the bill
(H.R. 2587) to prohibit the National
Labor Relations Board from ordering
any employer to close, relocate, or
transfer employment under any cir-
cumstance, and ask for its immediate
consideration in the House.

The Clerk read the title of the bill.

The SPEAKER pro tempore (Mr.
McCLINTOCK). Pursuant to House Reso-
lution 372, the amendment in the na-
ture of a substitute recommended by
the Committee on Education and the
Workforce, printed in the bill, is adopt-
ed and the bill, as amended, is consid-
ered read.

The text of the bill, as amended, is as
follows:

H.R. 2587

Be it enacted by the Senate and House of
Representatives of the United States of America
in Congress assembled,

SECTION 1. SHORT TITLE.

This Act may be cited as the ‘‘Protecting
Jobs From Government Interference Act”.
SEC. 2. AUTHORITY OF THE NLRB.

Section 10(c) of the National Labor Rela-
tions Act (29 U.S.C. 160) is amended by in-
serting before the period at the end the fol-
lowing: ‘‘: Provided further, That the Board
shall have no power to order an employer (or
seek an order against an employer) to re-
store or reinstate any work, product, produc-
tion line, or equipment, to rescind any relo-
cation, transfer, subcontracting, outsourc-
ing, or other change regarding the location,
entity, or employer who shall be engaged in
production or other business operations, or
to require any employer to make an initial
or additional investment at a particular
plant, facility, or location™.
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SEC. 3. RETROACTIVITY.

The amendment made by section 2 shall
apply to any complaint for which a final ad-
judication by the National Labor Relations
Board has not been made by the date of en-
actment of this Act.

The SPEAKER pro tempore. The gen-
tleman from Minnesota (Mr. KLINE)
and the gentleman from New Jersey
(Mr. ANDREWS) each will control 30
minutes.

The Chair recognizes the gentleman
from Minnesota.

GENERAL LEAVE

Mr. KLINE. Mr. Speaker, I ask unan-
imous consent that all Members may
have 5 legislative days in which to re-
vise and extend their remarks and in-
clude extraneous material on H.R. 2587.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from Minnesota?

There was no objection.

Mr. KLINE. Mr. Speaker, I rise in
support of H.R. 2587, and I yield myself
such time as I may consume.

The Protecting Jobs From Govern-
ment Interference Act is a common-
sense proposal that will prevent the
National Labor Relations Board from
dictating where an employer can and
cannot create work. Upon the date of
enactment, this limitation will apply
to all cases that have not reached final
adjudication by the full Board.

Now, more than ever, the American
people are looking for leadership out of
Washington and some common sense.
They want to know their elected offi-
cials are willing to take on the tough
issues and make the difficult decisions
needed to get this economy moving
again. They need to believe Congress
has the courage to tear down old bar-
riers to new jobs, regardless of the po-
litical cost. After 31 straight months of
unemployment above 8 percent, we
cannot afford to cling to the status quo
any longer.

This legislation represents an impor-
tant step in the fight to get our econ-
omy back on track. It tells job creators
they don’t have to fear an activist
NLRB reversing important decisions
about where to locate a business. It of-
fers workers peace of mind by ensuring
no Federal labor board can force an
employer to ship their jobs across the
country. And it tells the American peo-
ple we are serious about getting gov-
ernment out of the way of small busi-
ness owners and entrepreneurs who are
desperately trying to do what they do
best, create jobs and opportunities for
our Nation’s workers.

On April 20, the National Labor Rela-
tions Board sent a shock wave across
our struggling economy. In a com-
plaint filed against the Boeing Com-
pany, the NLRB demanded that this
private company relocate work already
underway in South Carolina to Wash-
ington State. The Board has more than
a dozen remedies available to protect
workers and hold employers account-
able. Regrettably, the Obama NLRB
exercised the most extreme remedy
and, as a result, put the livelihoods of
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thousands of South Carolina workers
on the line. Equally troubling, count-
less workers across the country now
fear they could be subject to a similar
attack in the future.

Make no mistake. Every worker de-
serves strong protections that ensure
they are free to exercise their rights
under the law. This legislation pre-
serves a number of tough remedies for
the Board to punish illegal activity.
This Republican bill simply says that
forcing a business to close its doors and
relocate to another part of the country
is an unacceptable remedy for today’s
workforce.

If the NLRB is allowed to exercise
this radical authority, it will have a
chilling effect on our economy. Busi-
nesses, at home and abroad, will recon-
sider their decision to invest in our
country and create jobs for American
workers. We have already heard stories
of Canadian business leaders doing just
that. No doubt, these difficult choices
are being discussed on shop floors and
boardrooms across the country and
outside our borders.

Last month, this Board unloaded a
barrage of activist decisions that un-
dermine workers’ rights and weaken
our workforce. If the President will not
hold the Board accountable for its job-
destroying agenda, Congress will. It is
time we forced the NLRB to change
course. This is a sensible reform that
will encourage businesses to create
jobs right here at home.

I urge my colleagues to support this
bill, and I reserve the balance of my
time.

Mr. ANDREWS. Mr. Speaker, I yield
myself 3 minutes.

(Mr. ANDREWS asked and was given
permission to revise and extend his re-
marks.)

Mr. ANDREWS. For years, the under-
standing in this country has been, if
you show up for work every day and
work your heart out and do your best,
what you get in return is a good wage,
good benefits, and a future that’s se-
cure as long as your company’s secure,
but it seems like that version of the
American Dream moves another con-
tinent, another ocean, another day
away each day that goes by.
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Outsourcing is destroying the middle
class in the United States of America,
and this bill is the outsourcers’ bill of
rights. It says to an employer, if you
want to use as an excuse the collective
bargaining and union activities of your
employees and you want to pick up and
move to Central or South America or
Asia, here’s the way to do it.

This bill draws a map of jobs out-
side—rather, it draws a map as to how
to take jobs from inside the United
States and move them outside the
United States. If an employer, under
our law for decades, says that I'm
gonna shut down and move my plant or
my office because you dared to try to
organize a union or you’ve spoken up
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